
GENERAL 
MANAGER

COMPENSATION
The salary for the General Manager pays up to $215,000 
per year and is dependent upon qualifications and  
experience. The City of Azusa also offers an excellent 
benefits package that includes:

Retirement – California Public Employees’ Retirement System 
2.0% @ 55 formula for Classic Employees (the City does not 
have a second tier for Classic Employees) and 2.0% @ 62 for 
employees who entered the PERS system after December 31, 
2012; Employee pays 7% of the “Employer” share of the PERS 
cost. The City does not participate in Social Security.

Deferred Compensation – $330 a month City paid contribution.

Vacation – Accrued at the rate of 12 days per year.

Sick Leave – Accrued at the rate of 12 days per year to a maximum 
of 1,040 hours.

Administrative Leave – 70 hours per year.

Holidays – 10 paid holidays plus 2 floating days per year.

Special Leave Plan – Allows employees to convert leave bank hours 
above caps into a 401a deferred compensation plan.

Flexible Benefits Program – $1,500 monthly benefit allowance towards 
health, dental, supplemental insurances and medical/dependent 
care flexible spending accounts. 

Work Week – 4/10 work schedule.

Long-term Disability and Life Insurance – Long-term disability insurance; 
life and AD&D insurance at employee’s annual salary plus $50,000.

Health Retirement Account – $2,000 initial contribution to Health  
Retirement Account (HRA) plus $1,000 for each service year 1-5, 
$2,000 for each service year 6-10, and $3,000 each year thereafter.

Vehicle Allowance – $300 per month vehicle allowance.

This is an at-will position. The employee will receive an employment 
contract providing for a severance benefit of 6 months’ salary in the 
event of termination.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com
Filing Deadline: 

February 25, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval. Finalist inter-
views will be held with the City of 
Azusa. Candidates will be advised 
of the status of the recruitment 
following selection of the General 
Manager. 

If you have any questions, please 
do not hesitate to call Yasmin 
Beers at:

(916) 784-9080



THE COMMUNITY
The City of Azusa, founded in 1887, is 
situated just 27 miles northeast of the 
City of Los Angeles. The City boasts a 
vibrant industrial base and diverse 
neighborhoods, with active citizens and a 
strong sense of community. Nestled against the 
San Gabriel Mountain foothills, Azusa encompasses 
9.13 square miles and has a population of approximately 
50,000. Educational facilities include nine public elementary 
and middle schools, two public high schools, one private school, 
and one private university. 

The City encompasses a proud mix of small businesses, manu-
facturers, support services, and large institutional employers, such 
as Azusa Pacific University. In addition to the City’s convenient 
freeway access, Azusa offers several major traffic corridors as well 
as the Foothill Gold Line that conveniently connects the City to 
Downtown Los Angeles. Azusa also has the renowned U.S. Route 66 
(Foothill Boulevard) that runs east to west through the community, 
and the California State Route 39 running north to the San Gabriel 
Mountains National Monument. 

THE ORGANIZATION
The City of Azusa operates under a Council-Manager form of gov-
ernment. The elected City Council consists of the Mayor, Mayor Pro 
Tem, and three Council Members, and in a dual capacity serves as 
members of the Utility Board for Azusa Light & Water. The City Council 
selects a City Manager who serves at the pleasure of the Council as 
administrative head of City government. While the elected Council 
provides political leadership and makes policy, the City Manager 
directs City departments in carrying out that policy.

The City has 285 full-time employees working in its nine departments, 
and approximately 52 regular part-time employees providing a full 
range of municipal services including public safety, public works, 
utilities, and parks and recreation. Fire services are provided by 
the Los Angeles County Fire Department. 

The Azusa Water Utility was established 
on April 1, 1901 with the initial 
capital of $537.50. The City 
was a major shareholder 
of the Azusa Agricul-
tural Water Company 
in addition to its mu-
nicipal water system. 
The City has always 
relied on ground 
water to provide 

water to its citizens and businesses. 
The Azusa Electric Utility was the 
successor to Azusa Electric Light 
& Power Company in 1904 for 
$2,300 and formally established its 
municipal electric utilities. Electricity 
was purchased wholesale from 
the Sierra Electric Company, later 
acquired by Southern California 
Edison (SCE) in 1917, and then dis-
tributed retail to citizens and busi-
nesses. In the early 1980s, Azusa 
joined several other California 
municipal utilities allowing the  
Department to purchase energy 
in the open market. The City has 
since negotiated several power 
purchases contracts to become 
self-sufficient in electric energy 
requirements to supply its popu-
lation. Today the Department serves 
approximately 17,000 electric and 
23,000 water customers. 

THE POSITION
Under general direction from the 
City Manager, the General Man-
ager plans, organizes, and directs 
the activities of the Utilities  
Department, including customer 
service; power resources man-
agement; and water and electric 
operations. The General Manager 
is responsible for the development 
and administration of programs 
designed to address primary areas 
of City service. The incumbent is 
expected to exercise independent 
judgement, wisdom, common 
sense, and initiative in establishing 
efficient and effective departmental 
operations consistent with City 
policy and administrative guidelines 
established by the City Manager. 
The General Manager will also 
function as a member of the City’s 
executive management team and 
will participate actively in address-
ing issues of concern to the City.

The new General Manager will 
oversee and participate in 
hiring Department employ-
ees; plan, organize, and 
assign work; develop and 
establish work methods 
and standards; conduct 
or direct staff training 
and development; review 
and evaluate employee 
performance; and will im-
plement disciplinary action 
as needed. They will establish 
policies and procedures related to 
Department activities and will ensure 
policies are administered equitably. The General 
Manager also plans, directs, and coordinates Department services; 
prepares and directs the administration of Department budgets; 
guides the development of comprehensive plans; and confers with 
consultants and other agencies on regulatory and legislative matters 
affecting utility operations. 

This position represents the Utilities Department and directs the design 
of systems and facilities, overseeing construction activities and compiling 
estimates, contract provisions, and specifications. The General Manager 
stays abreast of changing industry trends, local and national economic 
conditions, and best practices, and performs other related duties as 
required. As not only a member of Southern California Public Power Author-
ity (SCPPA) the General Manager must understand the intricacies 
of the larger utility stage from a regional perspective.

THE IDEAL CANDIDATE
The City of Azusa is seeking a candidate with strong 
leadership skills, integrity, and vision to provide  
direction and mentorship for Utilities staff. An  
approachable and team-oriented individual with 
a proactive mindset will be successful. From  
increasing the renewable portfolio to water con-
servation and completing critical capital improvement 
projects, the ideal candidate will embrace a mindset 
to continue to shape a better future for Azusa Light & 
Water customers. The ideal candidate will have sound 
organizational skills, be a proven leader, and have exceptional 
communication skills, both orally and in writing. A proven 
knowledge of planning, designing, maintenance, and con-
struction of water and electric systems; electrical engi-
neering; and utilities maintenance programs and rates 
structures is expected. Candidates should bring a desire 
to become a visible and collaborative member of 

the community in addition to provid-
ing strong leadership for the Utility. 

A candidate who is detail-oriented 
and capable of researching and 
preparing complex engineering, 
financial and administrative reports 
is a must. The General Manager 
has a proven record of establishing 
and maintaining effective relation-
ships with the community, City 
Council, and other public officials. 
They will foster a team environ-
ment, ensuring excellence in work 
and efficiency in City services. A 
candidate that is technically ad-
vanced who can develop new 
policies and Department operations 
or procedures is sought. The City is 
seeking an individual with a hands-
on, active, and results-oriented 
approach who will offer creative 
solutions. The ideal candidate is 
honest and exercises a high level 
of ethics and possess the ability 
to gain the confidence and coop-
eration of public officials, admin-
istrators, employees, and the 
general public. 

Qualified candidates possess 
a Bachelor’s Degree in Civil, 

Electrical, or Mechanic 
Engineering from an 
accredited college or 
university, and ten 
(10) years of pro-
gressively responsible 
experience with elec-

trical and water utilities, 
including five (5) years of 

experience in an adminis-
trative or managerial capacity 

planning, directing, and coordinat-
ing a major division of government, 
business, or utility organization. A 
Master’s Degree in a related field 
and a Licensed Professional Engi-
neer in the State of California is 
highly desirable. 
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